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Glossary

HC Headcount

% Percentage

BME Black and Minority Ethnic Group

Level Defined grade Level within the salary scales

Occupational Group Ref erred to within the Univer:

1 APM 1 Administrative, Professional & Managerial

1 APPREN 1 Apprentices

1T C&M 71 Clinical & Medical Related

T CCs 1 Child Care Services

1 O&F 1 Operations & Facilities

1 R&T 1 Research & Teaching

1T TS 1 Technical Services
Unknown Data may not have been completed or may have been

compl eted as Oprefer not to s

<10 The number is less than 10 and so <10 is displayed rather than

the actual number

Employee Profile Data i census date of 1 June each year
Recruitment i 1 August1 31 July of each year

PDPR i census date of 30 April each year

Promotions 1 effective from 1 August each year
Regrading 1 occurs 3 times a year, and effective from 1
December, 1 April and 1 August

Leaversi 1 Augusti 31 July of each year

Date Ranges Used
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1. Employee Profile Data

Overview

Employee profile figures are based on data from the academic year 2019-2020 and taken
on a 1%t June census date. This is the latest point in the academic year when sessional
staff remain in post. Figures are given by headcount unless otherwise stated and are only
provided for staff groups with a large enough representation (>10). Headcount figures that
are less than 10 are shown as <10. Analysis of the data is provided on the 2018 figures
unless otherwise stated.

Gender?!

Headcount

The gender balance at the University in 2020 changed slightly. Overall, 54% of staff were
female, continuing the trend of a stable and fairly even gender balance at an institutional
level over the last three years.

Figure 1.1 Table: Gender Breakdown (headcount and percentage)

2018 2019 2020
HC % HC % HC %

Female 4,108 53% 4,315 54% 4,475 54%
Male 3,658 47% 3,723 46% 3,805 46%
Total 7,766 100% 8,038 100% 8,280 100%

! Note that in this report we refer to female and male (biological sex) as these are the data reported. In all our
strategic support for gender equality we take a Aainary approach to gender and are traimelusive.



Figure 1.2 Graph: Gender Breakdown (percentage)
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Mode of Employment

Over the past three years, the percentage of the staff population working part time has
remained largely unchanged, with just under one third of staff working part time. However,
the difference in mode of employment between female and male staff remains marked.
41%of female staff worked part time in 2020 compared to 15% of male staff, a decrease of
one percentage point from 2019 data.

Figure 1.3 Table: Mode of Employment by Gender (headcount and percentage)
" ~ Full-Time ~ Part-Time
, . HC % C %
2018 Female 2,452 60% 1,656  40%
Male 3,155 86% @ 503 @ 14%
. Total 5607 72% 2,159 28%
2019 Female 2,518 58% 1,797 42%
| Male 3,169 85% @ 554 = 15%
’ Total 5,687 71% | 2,351 29%
2020 Female 2,644 59% 1,831 41%
| Male 3233 85% 572 @ 15%
Total 5,877 71% 2,403  29%



Figure 1.4 Graph: Mode of Employment by Gender (percentage)
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Contract Status

More employees at the University work on permanent contracts (80%) than on fixed-term
contracts (20%). The proportion of staff working on a fixed-term basis has declined over
the past three years from 22 to 20 %. Fewer female employees held a fixed-term contract
(2% less than 2018). The percentage of male employees on fixed-term contracts is stable
at 22%.

Figure 1.5 Table: Contract Status by Gender (headcount and percentage)
| Fixed-Term Permanent
HC % HC %
2018 Female 805  20% 3,303 80%
Male 818  22% 2,840 78%
Total 1623 21% 6,143 79%
2019 Female 843  20% 3472 80%
Male 831 22% 2,892 78%
Total 1,674 21% 6,364 79%
2020 Female 823 18% 3,652 82%
Male 826  22% 2,979 78%
Total 1649 20% 6,631 80%

% of Total Headcount



Figure 1.6 Graph: Contract Status by Gender (percentage)
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The gender profile by level within the organisation shows that the proportion of female
employees reduces as the level increases especially at Level 7. The proportion of females
in Levels 5, 6 and 7 remains at around 43%, however the proportion of female staff at
Level 7 has increased from 23% in 2018 to 26% in 2020.



Figure 1.7 Table: Level by Gender (headcount and percentage)
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~ Female Male
H % HC %
586  60% 392 40%
634  73% 239 | 27%
- 657 68% @ 315 @ 32%
1,015 50% 1,022 50%
740  49% 764  51%
332 42% 450  58%
144 23% @ 476 77%
4108 53% 3658 47%
596 61% 381 39%
651 71% 270 29%
676 69% 310 31%
1,110 52% 1,016  48%
777  49% 794  51%
353  43% 470  57%
152 24% @ 482 76%
4315  54% 3,723 46%
601 61% 383  39%
657 71% 267 29%
. 689 @ 68% 330  32%
1,145  54% 995  46%
847  50% 842  50%
361  43% 488  57%
175 26% @ 500 @ 74%
4475 54% 3,805 46%
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Figure 1.8 Table LeveI by Gender (percentage)
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Occupational Group

The gender profile differs across occupational groups. Women are represented more
within the Administrative, Professional and Managerial although this has declined slightly
(APM - 71%) and Operations & Facilities (O&F - 53%) occupational groups but less in the
Clinical & Medical (C&M - 34%), Research & Teaching (R&T - 43%) and Technical
Services (TS - 41%) groups. Childcare Services staff are predominantly female (CCS 1
95%). In all cases the last two years show a gradual reduction in differences, especially in
Clinical & Medical (four %increase) and Research and Teaching (two%).

Figure 1.9. Table: Occupational Group by Gender (headcount and percentage)

Female Male
C % HC
2018 APM 1,894 72% 19 | 28%
APPREN <10 47% <10 53%
C&M 50 30% 114  70%
CCS 26 96% <10 4%
O&F 540 52% 501 48%
R&T 1333 41% 1,930 59%
TS 258 40% 385 60%
Total 4,108 53% 3,658 47%
2019 APM 1,980 72% 768 28%
APPREN <10 56% <10 44%
C&M 59 34% 113 66%
CCS 29 97% <10 3%
O&F 558 53% 499 47%
R&T 1,427 42% 1,957 58%
TS 252 40% 377  60%
Total 4,315 54% 3,723 46%
2020 APM 2,074 71% 851  29%
APPREN <10 64% <10 36%
C&M 60 34% 115 66%
CCS 36 95% <10 5%
O&F 566 53% 495 47%
R&T 1,482 43% 1,976 57%
TS 248 41% 361 59%
Total 4475 54% 3,805 46%
Figure 1.10. Graph: Occupational Group by Gender (percentage)
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Ethnicity

Headcount

The University has a predominately white workforce (82%) with Black or Minority Ethnic
(BME) employees making up 15% of the workforce. This has remained stable over the last
three years. The percentage of employees whose ethnicity is unknown has reduced
slightly this year to 3%.

Figure 1.11. Table: Ethnicity Breakdown (headcount and percentage)

2018 2019 2020
HC % HC % HC %
White White 6,39 862% 6,603 82% 6,800 B82%
Total 6,396 82% 6,603 82% 6,800 82%
BME Asian / Asian British 416 5% 432 5% 458 6%
Black / Black British 231 3% 246 3% 255 3%
Chinese / Chinese British 249 3% 272 3% 266 3%
Mixed 139 2% 146 2% 155 2%
Other 120 2% 125 2% 126 2%
Total 1,155 15% 1,221 15% 1,260 15%
Unknown Unknown 215 3% 214 3% 220 3%
Total 215 3% 214 3% @ 220 3%
Grand Total 7,766 100% 8,038 100% 8,280 100%
Figure 1.12. Table: Ethnicity Breakdown (percentage)
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Within the BME staff population, 36% are Asian/ Asian British, 21% are Chinese/ Chinese
British, 20% are Black/ Black British, 12% are dual heritage and 10% are of another
ethnicity. These figures have remained stable over the last three years.

Figure 1.13. Table: Ethnicity Profile (headcount and percentage)

2018 2019 2020
HC % HC % HC %
Asian / Asian British 416 36% 432 35% 458 36%
Black / Black British 231 20% 246 20% 255 20%
Chinese / Chinese British 249 22% 272 22% 266 21%
Mixed 139 12% 146 12% 155 12%
Other 120 10% 125 10% 126 10%
Grand Total 1,155 100% 1,221 100% 1,260 100%
Figure 1.14. Graph: Ethnicity Profile (percentage)
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Mode of Employment

The proportion of BME staff working part-time has increased by 2% in the last three years,
matching a similar trend in White British employees. A higher percentage of Black/ Black
British employees work part-time (55%) compared to other minority ethnicities.



Figure 1.15. Table: Mode of Employment by Ethnicity (headcount and percentage)
Full-Time Part-Time
HC % HC %

2018 White White 4620 72% 1,776 28%
Total 4620 72% 1,776 28%

BME Asian / Asian British 308 74% 108 26%
Black / Black British 107 46% 124 54%

Chinese / Chinese British 216 87% 33 13%

Mixed 95 68% 44 32%

Other 101 84% 19 16%

Total 827 72% 328 28%

Unknown Unknown 160 74% 55 26%
Total 160 74% 55 26%

Total 5607 72% 2,159 28%
2019 White White 4650 70% 1953 30%
Total 4650 70% 1,953 30%

BME Asian / Asian British 312 72% 120 28%
Black / Black British 125 51% 121 49%

Chinese / Chinese British 237 87% 35 13%

Mixed 102 70% 44 30%

Other 105 84% 20 16%

Total 881 72% 340 28%

Unknown Unknown 156 73% 58 27%
Total 156 73% 58 27%

Total 5687 71% 2,351 29%
2020 White White 4800 71% 2,000 29%
Total 4800 71% 2,000 29%

BME Asian / Asian British 342 75% 116 25%
Black / Black British 135 53% 120 47%

Chinese / Chinese British 229 86% 37 14%

Mixed 115 74% 40 26%

Other 102 81% 24 19%

Total 923 73% 337 27%

Unknown Unknown 154 70% 66 30%
Total 154 70% 66 30%

Total 5877 71% 2403 29%

Figure 1.16. Graph: Mode of Employment by Ethnicity (percentage)
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Contract Status

A higher proportion of BME employees (30%) work on a fixed-term contract than do white
employees (18%). The proportion of BME employees on fixed-term contracts reduced by
1% this year, reversing a similar increase in the preceding year.
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Figure 1.17. Table: Contract Status by Ethnicity (headcount and percentage)
Fixed-Term Permanent |
HC % HC %

2018 White White 1,178 18% 5,218 82%
Total 1,178 18% 5,218 82%

BME Asian / Asian British 154 37% 262 63%
Black / Black British 4 19% 187 81%

Chinese / Chinese British 94 38% 155 62%

Mixed 38 27% 101 73%

Other 56 47% 64 53%

Total 386 33% 769 67%
Unknown Unknown 59 27% 156 73%
Total 59 27% 156 73%

Total 1623 21% 6,143 79%
2019 White White 1,179 18% 5424 82%
Total 1,179 18% 5,424 82%

BME Asian / Asian British 160 37% 272 63%
Black / Black British 59 24% 187 76%
Chinese / Chinese British 113  42% 159 58%

Mixed 48 33% 98 67%

Other 58 46% 67 54%

Total 438 36% 783 64%
Unknown Unknown 57 27% 157 73%
Total 57 27% 157 73%

Total 1674 21% 6,364 79%
2020 White White 1,181 17% 5,619 83%
Total 1,181 17% 5,619 83%

BME Asian / Asian British 155 34% 303 66%
Black / Black British 57 22% 198 78%
Chinese / Chinese British 103 39% 163 61%

Mixed 45 29% 110 71%

Other 55 44% 71 56%

Total 415 33% 845 67%

Unknown Unknown 53 24% 167 76%
Total 53 24% 167 76%

Total 1,649 20% 6,631 80%



Figure 1.18. Graph: Contract Status by Ethnicity (percentage)
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Level

There continues to be a higher proportion of BME staff at levels 1 (21%) and 4 (33%)
within the organisation than at other levels. Three-year trends indicate increases in the
proportion of BME staff at all levels, albeit with slower rates of increase at level 5, 6 and 7.

Figure 1.19 Table: Level by Ethnicity (headcount and percentage)
1 2 3 4

5 6 7
HC % HC | % HC % HC % HC % HC % HC %
20.. White  White 728 11% 768 12% 861 13% 1,559 24% 1,247 19% 677 11% 556 9%
Total 728 11% 768 12% 861 13% 1,559 24% 1,247 19% 677 11% 556 9%
BME Asian / Asian British 58 14% 42 10% 40 10% 146 35% 74 18% 31 7% 25 6%
Black / Black British 122 53% 16 7% 11 5% S50 22% 17 7% <10 4% <10 2%
Chinese / Chinese British 12 5% <10 2% 12 5% 119 48% 59 24% 23 9% 18 7%
Mixed 25 18% 18 13% 17 12% 39 28% 21 15% 16 12% <10 2%
Other <10 8% <10 7% <10 8% 49 41% 33 28% <10 8% <10 3%
Total 226 20% 90 8% 89 8% 403 35% 204 18% 89 8% S4 5%
Unknown Unknown 24 1% 15 7% 22 10% 75 35% 53 25% 16 7% <10 5%
Total 24 11% 15 7% 22 10% 75 35% 53 25% 16 7% <10 5%
Total 978 13% 873 11% 972 13% 2,037 26% 1504 19% 782 10% 620 8%
20.. White  White 738 11% 809 12% 877 13% 1604 24% 1289 20% 713 11% 573 9%
Total 738 11% 809 12% 877 13% 1604 24% 1289 20% 713 11% 573 9%
BME Asian / Asian British 59 14% 40 9% 41 9% 154 36% 80 19% 34 8% 24 6%
Black / Black British 115 47% 25 10% <10 4% 57 23% 24 10% <10 4% <10 2%
Chinese / Chinese British 13 5% <10 2% 13 5% 131 48% 69 25% 22 8% 18 7%
Mixed 23 16% 20 14% 15 10% SO 34% 23 16% 12 8% <10 2%
Other <10 6% <10 4% <10 8% 55 44% 34 27% 11 9% <10 2%
Total 217 18% 96 8% 89 7% 447 37% 230 19% 89 7% 53 4%
Unknown Unknown 2 10% 16 7% 20 9% 75 35% 52 24% 21 10% <10 4%
Total 22 10% 16 7% 20 9% 75 35% 52 24% 21 10% <10 4%
Total 977 12% 921 11% 986 12% 2,126 26% 1,571 20% 823 10% 634 8%
20.. White  White 739 11% 812 12% 912 13% 1,630 24% 1,379 20% 720 11% 608 9%
Total 739 11% 812 12% 912 13% 1630 24% 1379 20% 720 11% 608 9%
BME Asian / Asian British 61 13% 40 9% 46 10% 156 34% 90 20% 43 9% 22 5%
Black / Black British 113 44% 25 10% 11 4% 61 24% 27 11% 11 4% <10 3%
Chinese / Chinese British 14 5% <10 3% <10 4% 112 42% 76 29% 27 10% 18 7%
Mixed 22 14% 20 13% 16 10% 54 35% 25 16% 14 9% <10 3%
Other <10 7% <10 2% <10 6% 60 48% 33 26% <10 7% <10 4%
Total 219 17% 97 8% 90 7% 443 35% 251 20% 104 8% 56 4%
Unknown Unknown 26 12% 15 7% 17 8% 67 30% 59 27% 25 11% 11 5%
Total 26 12% 15 7% 17 8% 67 30% 59 27% 25 11% 11 5%

Total 984 12% 924 11% 1,019 12% 2,140 26% 1,689 20% 849 10% 675 8%



Figure 1. 20 Graph Level by Ethn|C|ty (percentage)
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Occupational Group

There is a higher representation of BME staff in the Clinical & Medical (24.3%), Operations
& Facilities (19.2%) and Research & Teaching (16%) occupational groups. The last three
years have seen slight increases in the proportion of BME staff in the APM, O&F, C&M
and R&T job families.



Asian / Asian British (75%) and Chinese / Chinese British (86%) are more likely to be employed
on full-time contracts than White employees (71%). Black / Black British employees are less likely
to be employed full-time, but this percentage has increased from 46% in 2018 to 53% in 2020).

Figure 1.21. Table: Occupational Group by Ethnicity (headcount and percentage)

Figure 1.22. Graph: Occupational Group by Ethnicity (percentage)

Disability

Headcount

The percentage of employees who have declared a disability remains stable at 5%with a
slight decrease in the percentage of those whose disabilities are unknown (from 31% to
33%).























































































