University of Nottingham Contributory Pension and Assurance Scheme (the “Scheme”)

Annual Engagement Policy Implementation Statement

Introduction

This statement sets out how, and the extent to which, the Engagement Policy in the Statement
of Investment Principles (‘SIP’) produced by the Trustee of the Scheme has been followed
during the year to 31 July 2025. This statement has been produced in accordance with the
Occupational Pension Schemes (Investment and Disclosure) (Amendment and Modification)
Regulations 2018, the subsequent amendment in The Occupational Pension Schemes
(Investment and Disclosure) (Amendment) Regulations 2019 and the statutory guidance on
reporting on stewardship in the implementation statement dated 17 June 2022.

The statement is based on, and should be read in conjunction with, the relevant versions of
the SIP that were in place for the year to 31 July 2025, which was the SIP dated March 2024
(covering the period between July 2024 and June 2025) and the SIP dated July 2025 (covering
July 2025).

A copy of the latest SIP is available at https://www.nottingham.ac.uk/hr/pensions/cpas-
pension-scheme.aspx.

Investment Objectives of the Scheme

The Trustee’s overriding objective is to invest the Scheme’s assets in the best interest of the
members and other stakeholders and, in the case of a potential conflict of interest, in the sole
interest of the members. Within this framework, the Trustee’s primary aim is to ensure all
benefits are paid when they fall due.

Over the longer term, the Trustee would like to adopt a ‘self-sufficiency’ approach whereby
the Scheme’s assets are subject to a lower level of anticipated investment risk, and there is a
reduced probability of a funding deficit arising in the future. The exact asset allocation will be
considered at the time. However it is expected this portfolio will target best estimate expected
returns including a margin above gilts + 0.6% p.a. consistent with achieving the Scheme’s
funding objectives.

The Trustee is comfortable that the strength of the covenant offered by the University means
that they can take a degree of risk in the portfolio over the longer term and receive advice on
the strength of the covenant.

Policy on ESG, Stewardship and Climate Change

The Scheme’s SIP includes the Trustee’s policy on Environmental, Social and Governance
(‘ESG’) factors, Stewardship and Climate Change. This policy sets out the Trustee’s beliefs
on ESG and climate change and the processes followed by the Trustee in relation to voting
rights and stewardship. In order to establish these beliefs and produce this policy, the Trustee
undertook investment training provided by their investment consultant on responsible
investment, which covered ESG factors, stewardship, climate change and ethical investing.
The Trustee keeps the policies under regular review with the SIP subject to review at least
triennially - the most recent update to the SIP was made in July 2025.

The following work was undertaken during the year to 31 July 2025 relating to the Trustee’s
policy on ESG factors, Stewardship and Climate Change:
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Engagement

The Trustee believes that environmental, social, and corporate governance (‘ESG’)
factors may have a material impact on investment risk and return outcomes, and that
good stewardship can create and preserve value for companies and markets as a
whole. The Trustee also recognises that long-term sustainability issues, particularly
climate change, present risks and opportunities that increasingly may require explicit
consideration.

The Trustee has given appointed investment managers full discretion in evaluating
ESG factors, including climate change considerations, and exercising voting rights and
stewardship obligations attached to the investments, in accordance with their own
corporate governance policies and current best practice, including the UK Corporate
Governance Code and UK Stewardship Code. The Trustee will review the investment
managers’ policies and engagement activities (where applicable) on an annual basis.

The strategic rationale of different asset classes that help the Trustee to achieve the
Scheme’s investment objectives and constraints remains the primary driver behind the
Scheme’s investment strategy. However, within this context, the Trustee is
increasingly considering how ESG, climate change and stewardship issues are
integrated within investment processes in appointing new investment managers and
monitoring existing investment managers. Monitoring is undertaken on a regular basis
and is documented periodically.

The Trustee will also consider the investment consultant’s assessment of how each
investment manager embeds ESG into its investment process and how the manager’s
responsible investment philosophy aligns with the Trustee’s responsible investment
policy. This includes the investment managers’ policy on voting and engagement. The
Trustee will use this assessment in decisions around selection, retention and
realisation of manager appointments.

Below are some examples provided by the Scheme’s investment managers’ outlining their
engagements with companies over the year to 31 July 2025:

M&G — Alpha Opportunities

M&G met with Orsted, a Danish offshore wind specialist, to discuss how it was
advancing its approach to biodiversity given its nature positive by 2030 target and that
a biodiversity metric was included in executive remuneration. As a part of the meeting
M&G also requested the publication by Orsted of forward-looking milestones that could
be used to measure progress.

Currently the company is gathering feedback from NGOs, academia and others, with
the aim to implement its framework in January, with a first set of metrics by the end of
2025. Once Orsted has its framework and metrics in place, it said it was happy to
consider biodiversity in executive remuneration, which is something we will need to
revisit. In terms of climate, Orsted also said it was happy to consider publishing forward
looking milestones in the run up to its SBTi approved targets.

Overall, M&G were satisfied that Orsted was taking biodiversity very seriously and
stated that they would conduct a further follow up once Orsted published the initial
framework and metrics in 2026.

Ruffer — Absolute Return




Ruffer engaged with the Chief Financial Officer (‘CFO”) and the VP Investor Relations
at BP over the year to request additional reporting on low carbon or transition growth
engines and financial reporting by business segment for greater transparency.

The CFO clarified that Ruffer is not the only shareholder (or stakeholder) asking BP to
give greater insight and perhaps re-segment the financial reporting to strip the low-
carbon or transition growth engines away from the traditional oil segment. She
cautioned that, given the scale and scope of BP and its existing asset base (some of
which will be re-purposed for sustainable aviation fuel or biofuels), the company would
consider this topic over the coming 12 to 18 months before announcing anything to the
market.

In Ruffer’'s next meeting with BP, they plan to clarify some of the points raised by the
CFO: the possibility of revised segment reporting; the key performance indicators for
measuring the speed and trajectory of the energy transition; and the broad topic of
capital allocation — asking how we as shareholders can gain comfort that the board
and management are deploying capital in the best interests of the company. Since the
CFO met with Ruffer and other investors, BP has released its annual report materials
(reiterating its carbon reduction ambitions) and released additional communication
which address the points about the likely total returns from renewable assets versus
traditional oil and gas assets.

LGT — Crown Multi-Alternatives

Each year LGT conducts an assessment of the underlying managers for the strategy,
which forms a part of the firm’s larger ESG due diligence, monitoring and manager
engagement process. This review of managers allows LGT to facilitate active
engagement with managers on ESG, highlighting excellence in implementation and
flagging areas for improvement.

In the assessment, LGT asks managers about, and scores them on, four key areas of
ESG practice:

e Manager commitment — the extent to which they have demonstrated their
commitment to ESG through actions such as defining a policy, committing to
an industry initiative like the Principles for Responsible Investment (PRI) and
engaging with their portfolio companies

¢ Investment process — the extent to which they have formally integrated ESG
into their investment processes, using it as a framework for evaluating
investments and identifying areas for improvement

¢ Ownership — the extent to which they have exhibited active ownership through
activities like defining ESG guidelines, establishing key performance indicators
(‘KPIs’) or assigning ESG responsibilities for portfolio companies

o Reporting — the extent to which they have provided regular and relevant
reporting on ESG on a portfolio company level and on the aggregate fund level

Managers receive a score of 1 to 4, resulting in an overall rating for each manager
which is then monitored by LGT. They then actively engage with managers receiving
low scores, encouraging improvement over time.

BlackRock

BlackRock advocate for sound corporate governance and sustainable business
practices that results in long-term value creation for clients. To that end, they conduct
approximately 116 and 868 engagements relating to the Buy and Maintain Credit Fund
Low Carbon Equity Funds, respectively. BlackRock have mapped their engagement



priorities to specific UN Sustainable Development Goals, and can be categorised into
the following areas:

e Board Quality and Effectiveness — BlackRock believes boards should aspire to
meaningful diversity of membership.

e Strategy, Purpose, and Financial Resilience — BlackRock acknowledges that
purpose-driven companies which effectively balance stakeholder
considerations while delivering value for their shareholders have been better
able to attract long-term capital and build financial and business resilience to
help navigate volatility.

e Incentives Aligned with Value Creation — BlackRock supports having
appropriate incentives to reward executives for delivering sustainable long-
term value creation.

o Climate and Natural Capital — BlackRock asks companies to discuss in their
reporting how their business model is aligned to a scenario in which global
warming is limited to well below 2°C, moving towards global net zero emissions
by 2050.

e Company Impacts on People — BlackRock believes sustainable business
models create enduring value for all key stakeholders — employees, suppliers
(and the employees of suppliers), customers, and the communities in which
companies operate. In this context, they seek to understand a company’s
approach to human capital management.

Significant Voting Activity

Following new guidance from the Department for Work and Pensions (‘DWP’), the Trustee is
required to define what constitutes a ‘most significant vote’ to guide the inclusions in this
Implementation Statement.

The Trustee has decided to measure significance by holding size in the funds’ portfolios and
by consistency with the University’s sustainability priorities/themes. The Trustee has decided
to report in this Implementation Statement on votes related to material holdings (over 5% of
assets in any of the Scheme’s underlying investments), and will aim to focus on in the following
stewardship areas:

¢ Climate Change: including low-carbon transition and physical damages resilience.
¢ Biodiversity: enhancing biodiversity and maintaining and/or reinstating natural habitats.

The Trustee has delegated their voting rights to the investment managers. Investment
managers are expected to provide voting summary reporting on a regular basis, at least
annually. These reports are reviewed as part of the production of this Statement.

The Trustee does not use the direct services of a proxy voter.

The Trustee has considered the voting policy of the equity managers and the Trustee deems
them consistent with their investment beliefs. Over the prior 12 months, the Trustee has not
actively challenged the managers on their voting activity. The Trustee has asked managers to
explain the reasons behind their key voting and engagement. The voting processes of the
relevant managers are outlined below.



There were no votes undertaken on behalf of the Trustee over the year to 31 July 2025 that
formally meet the significant vote criteria — however the Trustee has set out votes consistent
with the significant voting priorities for each individual manager that holds equities.

BlackRock

Over the year to the 31 July 2025, BlackRock were eligible to vote at 630 meetings on
8,924 resolutions. BlackRock voted 99% of the time. Of the resolutions on which
BlackRock voted they voted in favour of management 96% of the time, voting against
management 4% of the time. BlackRock voted at least once against management in
23% of meetings at which they voted.

While BlackRock subscribe to research from the proxy advisory firms Institutional
Shareholder Services (ISS) and Glass Lewis, they are just two among many inputs
into their vote analysis process, and they do not blindly follow their recommendations
on how to vote. BlackRock primarily use proxy research firms to synthesise corporate
governance information and analysis into a concise, easily reviewable format so that
their investment stewardship analysts can readily identify and prioritise those
companies where their own additional research and engagement would be beneficial.

One significant vote on behalf of the Trustee was with respect to Meta Platforms, Inc.,
held on 1 April 2025 which represented 0.11%" of Scheme assets. BlackRock voted
against a shareholder proposal for the Meta Platforms to disclose a climate transition
plan resulting in new renewable energy capacity, expressing that the request is either
not clearly defined, too prescriptive, not in the purview of shareholders, or unduly
constraining on the company

Ruffer

Over the year to 31 July 2025 Ruffer were eligible to vote at 143 meetings on a total of
2,136 resolutions, of which they voted 100% of the time. On the resolutions Ruffer
voted on, they voted in favour of management 98% of the time. Ruffer voted at least
once against management in 20% of meetings.

Ruffer's proxy voting advisor is Institutional Shareholder Services (ISS). They have
developed their own internal voting guidelines, however take into account issues
raised by ISS, to assist in the assessment of resolutions and the identification of
contentious issues. Although Ruffer are cognisant of proxy advisers’ voting
recommendations, they do not delegate or outsource their stewardship activities when
deciding how to vote on clients’ shares.

Each research analyst, supported by their responsible investment team, reviews the
relevant issues on a case-by-case basis and exercises their judgement, based on their
in-depth knowledge of the company. If there are any controversial resolutions, a
discussion is convened with senior investment staff and, if agreement cannot be
reached, there is an option to escalate the decision to the Head of Research or the
Chief Investment Officer.

One significant vote on behalf of the Trustee was in respect of Rio Tinto, held on 3
April 2025, which represented 0.02%' of Scheme holdings. Ruffer voted for a
management resolution with respect to Rio Tinto's Climate Action Plan.

This resolution passed. Ruffer elected to approve Rio Tinto's Climate Action Plan as
while the company faces sector wide challenges as a provider of raw material to the

1 Calculated using approximate size of holding as a percentage of the fund and Scheme asset
valuations at 31 July 2025.



steelmaking industry, Rio publish a thorough greenhouse gas emissions footprint and
has set specific Scope 3 targets. The company also clearly state that its Scope 1 and
Scope 2 emissions targets are not derived using a Sectoral Decarbonisation Approach
but were externally assured as aligned with the goals of the Paris Agreement.
Moreover, Rio provides disclosures on the key elements outlined in our climate
strategy checklist.



